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Workforce Investment Board | Butler ¢ Clermont » Warren

Clermont County
Administration Building
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Accomplishments
Local Workforce Area Designation

Workforce Innovation and Opportunity Act
(WIOA)
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. Accomplishments

1. Local Workforce Area Designation

1. Workforce Innovation and Opportunity Act
(WIOA)




Accomplishmenits

Significant Achievements

o Washington DC Fly-In representing workforce
development

o Lead recruitment effort for Liberty Center,
$350 million retail/office/residential
development, 3,500 jobs by 2018

o Involvement in City of Hamilton StarTek site
selection process, 680 jobs, $16 million
annual payroll

o Southwest Ohio Regional Aerospace and
Manufacturing Job Fair

o Involvement in employer site prospects with
REDI Cincinnati and Dayton Development
Coalition




Accomplishmenits

Significant Achievements )

o Established “Workforce University”; a learning
tool for our Board members

o Recruitment of new Board members

o Policy meetings with Congressional
representatives and State House
representatives

o National recognition of OhioMeansJobs |
Butler County Registered Apprenticeship
program

o Student mock interview participation




Accomplishmenits

Significant Achievements )

o WIB Rebrand (Name and Logo)

o A developed and approved Strategic Plan

o Update of the WIB By-Laws. 12+ years out of date
o Revised WIB Committee Structure

o Infroduction of electronic voting

o Updated and revised workforce development
policy manual for Butler, Clermont and Warren
counties

o Revised Subgrant Agreement with ODJFS and
our Local Area

o Renewed Fiscal Agent contract with an
expanded Statement of Work at no increase in
the cost of the confract
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. Accomplishments

I. Local Workforce Area Designation
1. Workforce Innovation and Opportunity Act (WIOA)




Local Workforce Area Designation

o Governor must designation local workforce
development areas

o Two types of designation:
o Initial (or Automatic)
o Discretionary

o Eligibility for Initial Designation:
o Area designated with previous two-year
period and remaining the same
o Sustained fiscal integrity

o Performed successfully over last two program
years




mm—|  Designation

Local Workforce Area Designation

o Area 12 Designation
o No fiscal issues

o Met or exceeded all 9 PY12 performance
measures

o Met or exceeded 8 of 9 PY13 performance
measures, 1 measure failed*

o Area 12 identified as “discretionary”
designation by OWD

o DOL indicates Area 12 should qualify for
“initial”

o Next steps...




Designation Process

o All Areas must submit an application for designation
outlining the following criteria:.

o The geographic area has a similar labor market;

o The geographic area is consistent with the regionall
economic development areas of the State;

o The geographic area is served by local educational
agencies and intermediate educational agencies;

o The geographic area is served by postsecondary
educational institutions and area vocational
education schools;

o The geographic area has available resources
necessary to effectively administer workforce
development activities;

o The extent to which the proposed area will help a unit
of local government or combination of local
governments produce a comprehensive workforce
development system consistent with the goals of
Ohio’s State Plan.




Designation Process

o WIB drafted application on behalf of Butler,
Clermont and Warren counties

o Provided to WIB Executive Committee for review
and comment week of May 111

o Sent to appropriate county staff for Board of
Commissioner approval week of May 18

o Applications must be submitted by May 29t
o Butler: May 28t
o Clermont: June 3 or 10™
o Warren: May 26"

o Initial vs Discretionary
o OWD maintaining discretionary stance

o Will present under OWD guidelines; challenge if
application is denied




Other Designation Factors

oAreas 1,7 and 13
have received
Initial designation
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. Accomplishments
1. Local Workforce Area Designation

1. Workforce Innovation and
Opportunity Act (WIOA)
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WIOA Overview

o Background
o Signed into Law on July 22, 2014

o Partial implementation July 1, 2015; Full
Implementation required July 1, 2016

o Supersedes the Workforce Investment Act of
1998

o Purpose

o Increase opportunities for individuals with
barriers, disabilities, disadvantaged youth

o Align workforce investment, education, and
economic development systems

o Provide industry-recognized credential-based
training




Enhance

| WIoA|

Delivery of Services

o Designation of Workforce Development
Areas based upon:

o Labor market areas
o Economic development regions
o Access to adequate resources

o Institute Planning Regions

o Coordinate activities and promote consistency
of services between local areas

o Competitively procure OMJ operators
o Certification of Local Boards




Enhance

m— WIOA

Delivery of Services

o Adult and Dislocated Worker Program
o WIA-sequence of services is no longer required
o Shared Assessments

o Emphasis on helping low-income and/or basic
skills deficient individuals

o Transitional jobs
o Emphasis on career pathways
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Enhance Delivery of Services

o Youth Program
o Age range increased from 21 to 24 years
o Emphasis on Out-Of-School Youth
o 75% expenditure requirement vs 30% current
o 20% expenditure requirement for Work-Based
Training activities
o Emphasis on achievement of diploma,

credential, In-Demand occupations and
career pathways

o Program elements increased from 10 to 14




WIOA

Considerations

o With what counties should we partnere

o How will the Local Board membership
change under WIOA?

o How will the Local Board engage in regional
planning?

o How will the Local Board procure the OMJ
operatore

o How does the youth program shift its priority
to serving out-of-school youth?
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